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A B S T R A C T 
Career selection is influenced by a combination of individual abilities, interests, education, personality, circumstances and 

opportunities. Numerology is traditionally used by some practitioners as a complementary system for understanding personal 

tendencies and behavioural inclinations. Among the different approaches to numerology, the Lo-Shu Grid provides a structured 

method of examining the presence, repetition and absence of numbers associated with particular qualities. The present article 

discusses the application of the Lo-Shu Grid to career-oriented numerological interpretation, with particular attention to the 

Mulank (Driver Number), Bhagyank (Destiny Number), Kua Number, planetary associations, numerical planes and missing 

numbers. The article also considers Chaldean name numerology, mobile-number numerology and commonly proposed 

numerical associations with foreign travel and settlement. Eight principal planes of the Lo-Shu Grid are discussed in relation 

to qualities such as intellect, determination, practical ability, communication, planning and achievement. The approach 

presented here regards numerology as a reflective and supportive framework rather than a deterministic method of predicting 

employment, wealth, health, relationships or migration. The article emphasizes personal responsibility, education, skill 

development, ethical conduct and practical decision-making as essential components of career development. 

 

Key words: Career numerology; Lo-Shu Grid; Mulank; Bhagyank; Kua Number; Chaldean numerology; career 

guidance; numerical planes; name numerology; personal development. 

. 

1. Introduction 
Career selection is one of the most important decisions in an individual's life. Conventional career 

guidance generally considers education, aptitude, personality, interests, skills, socioeconomic 

circumstances and employment opportunities [1–4]. In traditional numerological practice, numerical 

patterns derived from a person's date of birth and name are sometimes interpreted as indicators of 

personality characteristics, behavioural tendencies and areas of potential strength [5,6]. 

 

Numerology should not be regarded as a scientifically established method for predicting future events 

[5,7,8] or determining a person's destiny. Nevertheless, within its traditional framework, it may be 

used as a reflective tool that encourages individuals to examine their strengths, limitations, 

preferences and areas requiring development. 

 

One of the widely used systems for such interpretation is the Lo-Shu Grid, which is associated with 

the ancient Chinese Lo-Shu magic square [9–11]. In the traditional arrangement, the numbers 1 to 9 

occupy fixed positions in a three-by-three grid. Each number is associated, within numerological 

traditions, with particular planetary energies and qualities [6,12]. The pattern created by the numbers 

present, repeated or absent in an individual's chart is interpreted to identify tendencies that may have 

relevance to education, professional activity and personal development. 

 

The purpose of the present article is to provide a systematic and responsible presentation of career-

oriented Lo-Shu numerology, while emphasizing that numerical interpretations should complement 

rather than replace practical career assessment. 
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2. Numerology and Career Interpretation 
Numerology is traditionally based on the belief that numbers possess symbolic or vibrational qualities 

that can be associated with human characteristics and behaviour. Different numerological systems use 

different methods of assigning and interpreting numbers. 

 

Career-oriented numerology generally attempts to identify qualities such as leadership, 

communication, analytical ability, creativity, discipline, adaptability, determination and interpersonal 

sensitivity [1,3]. These qualities are relevant to different occupations to varying degrees. 

 

For example, leadership and decision-making may be important in administration or entrepreneurship, 

communication may be particularly valuable in teaching and journalism, analytical ability may 

support scientific and technical careers, while empathy and interpersonal sensitivity may be useful in 

counselling and healthcare. 

 

The important principle is that a numerical association should be interpreted as a tendency or area for 

reflection, rather than as a fixed occupational prescription. Research on the Barnum (Forer) effect 

shows that people readily accept general personality descriptions as accurate for themselves [13–15], 

which is a further reason for treating such interpretations as prompts for reflection rather than as 

evidence. 

3. Major Numerological Systems 
Three systems are particularly relevant to the methodology discussed here: Pythagorean numerology, 

Chaldean numerology and the Lo-Shu Grid. 

3.1 Pythagorean Numerology 
Pythagorean numerology assigns numerical values from 1 to 9 to the letters of the alphabet. It is widely 

used in Western numerological practice and is commonly applied to names and other personal 

identifiers [5]. 

3.2 Chaldean Numerology 
Chaldean numerology is traditionally associated with ancient Mesopotamian numerological practice. 

Unlike the Pythagorean system, it emphasizes the sound or vibration associated with letters and uses a 

different assignment of letters to numbers. Within the methodology described here, Chaldean 

numerology is primarily used for analysing names. The letter–number scheme in current use was 

popularised in the early twentieth century by Cheiro [6], and the historical relationships between 

Mesopotamian astral lore and later Indian astrology are discussed by Pingree [16]. 

3.3 The Lo-Shu Grid 
The Lo-Shu Grid is based on the traditional Lo-Shu magic square, in which the numbers 1 through 9 

are arranged in a three-by-three pattern. The rows, columns and diagonals traditionally total 15 

[9,10,17]. 

 

The standard arrangement used in this approach is: 

 

4 – Rahu: Planning | 9 – Mars: Action | 2 – Moon: Intuition 

3 – Jupiter: Wisdom | 5 – Mercury: Balance | 7 – Ketu: Research 

8 – Saturn: Discipline | 1 – Sun: Authority | 6 – Venus: Comfort 
 

The interpretation considers the numbers present in the birth-date pattern, together with relevant 

personal numbers, and examines repetitions, absences and completed numerical lines. 

4. Principal Numbers Used in Career Analysis 
Three principal numbers are commonly incorporated into this approach: The Mulank, Bhagyank and 

Kua Number. 
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4.1 Mulank or Driver Number 
The Mulank, sometimes called the Driver Number, is obtained by reducing the day of birth to a single 

digit. It is traditionally interpreted as representing instinctive behaviour, personal style and immediate 

tendencies. 

4.2 Bhagyank or Destiny Number 
The Bhagyank, or Destiny Number, is calculated by adding the digits of the complete date of birth and 

reducing the result to a single digit. It is traditionally interpreted as representing broader life direction 

and long-term tendencies. 

 

For example, for a person born on 23 July 1998: 

 

23 → 2 + 3 = 5 

 

The Bhagyank is calculated as: 

 

2 + 3 + 0 + 7 + 1 + 9 + 9 + 8 = 39 

3 + 9 = 12 

1 + 2 = 3 

 

Thus, the Mulank is 5 and the Bhagyank is 3. 

4.3 Kua Number 
The Kua Number is derived from the year of birth and gender. Traditional methods use different 

calculations for individuals born before and after 2000. In this system, the Kua Number is considered 

an additional indicator of personal energetic orientation [9,11]. Because Kua-number calculation 

varies between schools, the practitioner should clearly identify the formula being used. 

5. Numerical Planes of the Lo-Shu Grid 
An important feature of the Lo-Shu Grid is the interpretation of complete numerical lines, commonly 

referred to as planes. A complete plane is formed when all three numbers associated with a particular 

line are represented. 

 

The presence of a complete plane is traditionally considered to indicate a potentially strong 

combination of related qualities. However, it should not be interpreted as a guarantee of professional 

success [1,18]. 

Plane Numbers Traditional interpretation Possible career areas 

Thought 4–9–2 Intellect and intuition 
IT, teaching, counselling, 

consulting, data analysis 

Will Power 9–5–1 
Determination and 

leadership 

Business, politics, media, 

law, government 

Practical 8–1–6 
Material ability and 

execution 

Real estate, banking, 

architecture, interior design 

Action 2–7–6 Initiative and energy 
Sports, healthcare, 

investigation, start-ups 

Emotional 3–5–7 
Empathy and 

communication 

Therapy, writing, healing, 

teaching, psychology 

Planning 4–3–8 Organisation and analysis 
Finance, law, engineering, 

strategy, policy 

Success (Golden Rajyoga) 4–5–6 Achievement and execution 
Marketing, media, fashion, 

hospitality, technology 

Property (Silver Rajyoga) 2–5–8 
Wealth and property 

orientation 

Real estate, construction, 

banking, import-export 

These associations are not intended to restrict individuals to particular occupations. A person 

associated strongly with number 2, for example, may successfully become an entrepreneur, while a 

person associated with number 8 may pursue an artistic profession. Career development is influenced 
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by education, opportunity, motivation, skills and experience in addition to any traditional 

numerological interpretation [1–3,19]. 

 

Number 
Planetary 

association 
Core tendency Possible career directions 

1 Sun Authority and leadership 
Government, administration, business, 

law, medicine 

2 Moon Sensitivity and negotiation 
Hospitality, counselling, human 

resources, acting 

3 Jupiter Wisdom and teaching 
Education, writing, journalism, 

marketing, public relations 

4 Rahu Unconventional thinking 
Technology, robotics, project 

management, start-ups, auditing 

5 Mercury Communication and trade 
Journalism, diplomacy, business, 

finance, sales 

6 Venus Beauty and relationships 
Fashion, interior design, art, cosmetics, 

event planning 

7 Ketu Research and introspection 
Science, cybersecurity, data analysis, 

healing, therapy 

8 Saturn Discipline and systems 
Law, politics, banking, fund 

management, real estate 

9 Mars Courage and energy 
Defence, sports, firefighting, medicine, 

social work 

 
7. Missing Numbers and Areas for Development 
The absence of a number in a Lo-Shu Grid is traditionally interpreted as an area where the 

corresponding quality may require conscious development. A missing number should not be 

considered a negative prediction, defect or curse [3,4]. Instead, it may be used as a reflective prompt 

for developing a particular skill or behavioural quality. 

 

 

Missing number Suggested developmental area 

1 Confidence, self-assertion and decision-making 

2 Sensitivity, listening and emotional balance 

3 Expression, creativity and communication 

4 Organisation, concentration and planning 

5 Adaptability, multitasking and business awareness 

6 Emotional expression, relationships and bonding 

7 Reflection, depth and research 

8 Patience, follow-through and financial discipline 

9 Courage, compassion, service and social responsibility 

 

 

 

8. Repeated Numbers and Strengths 
Repeated numbers are traditionally interpreted as emphasizing the qualities associated with those 

numbers. However, repetition should not automatically be interpreted as superiority or guaranteed 

success. A strongly represented number may indicate a natural inclination, while excessive emphasis 

on one quality may sometimes require balance. Consequently, a complete interpretation should 

examine the overall numerical pattern rather than focusing on a single repeated number. 
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9. Name Numerology 
Because a date of birth cannot be altered, some numerological practitioners use name numerology 

[5,6] as a supplementary method of interpretation. In the Chaldean system used in this approach, 

letters are assigned numerical values as follows. 

 

 

 

 

 

 

 

 
10. Mobile-Number Numerology 
Mobile-number numerology is another contemporary application of numerological practice. Because 

mobile numbers are frequently used for communication, business and professional identity, some 

practitioners interpret their numerical patterns as symbolically relevant to communication and external 

interaction. Different schools use different methods, including the total of all digits, the last four or 

five digits, repeated numbers, missing numbers, and compatibility with the Mulank and Bhagyank. 

11. Numerology and Foreign Settlement 
Questions concerning foreign education, employment and settlement are frequently addressed through 

numerological practice. Within the methodology discussed here, particular attention may be given to 

numbers 4, 5, 6 and 7. Number 5 is traditionally associated with movement, communication and 

adaptability. Number 6 may be associated with a desire for improved surroundings and comfort. 

Number 7 is traditionally connected with detachment, research and adaptation, while number 4 is 

sometimes associated with unconventional circumstances, foreign influence and unexpected 

opportunities. 

12. Illustrative Career Interpretation 
Consider an individual with a Mulank of 5 and a Bhagyank of 3, with both numbers clearly 

represented in the Lo-Shu pattern and number 6 providing additional support. Traditionally, number 5 

is associated with communication, adaptability and commerce, while number 3 is associated with 

learning, teaching and expression. Such a combination may therefore be interpreted as potentially 

compatible with teaching, writing, journalism, media, sales, marketing or business development. If the 

4–5–6 plane is also complete, the practitioner may traditionally associate the pattern with 

achievement-oriented activities such as marketing, technology, hospitality, fashion or trade. 

Nevertheless, the appropriate practical recommendation would be to develop relevant competencies in 

communication, presentation, negotiation, digital skills and professional networking [4,18,19]. 

13. Illustrative Interpretation for Foreign Opportunities 
Suppose an individual has strong representation of numbers 5 and 7, while number 4 appears in the 

name or mobile-number analysis. Within traditional numerological interpretation, this combination 

may be associated with movement, adaptability, research and foreign influence. It could therefore be 

considered supportive of an individual's interest in overseas education, employment or travel. 

However, the interpretation should immediately be connected to practical questions: Is the 

individual's profession internationally transferable? Is the required qualification recognised abroad? 

[20] Are language requirements satisfied? Are the visa conditions realistic? Are financial resources 

adequate? Can the individual adapt to a different social and professional environment? These 

questions are more directly relevant to the actual outcome than numerical interpretation alone. 

Number Letters 

1 A, I, J, Q, Y 

2 B, K, R 

3 C, G, L, S 

4 D, M, T 

5 E, H, N, X 

6 U, V, W 

7 O, Z 

8 F, P 
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14. Responsible Practice of Career Numerology 
Numerology is most useful when it encourages constructive self-reflection rather than fear or 

dependency [3]. A responsible practitioner should avoid frightening clients or assigning fixed negative 

labels; avoid guaranteeing employment, wealth, marriage, health outcomes or immigration; respect 

individual choice and free will; present numerical interpretations as tendencies rather than certainties; 

explain uncertainty where different schools use different methods; encourage education, skill 

development and practical action; never shame an individual because of missing or repeated numbers; 

refer individuals to appropriately qualified professionals for medical, psychological, legal or financial 

matters; consider the individual's actual circumstances before offering career suggestions; and use 

numerology to encourage responsibility rather than dependence [21]. 

 

15. Limitations 
The interpretations presented in this article are based on traditional numerological concepts and the 

authors adopted methodology. The planetary associations, calculations and meanings assigned to 

numbers vary considerably among different schools and practitioners. There is no established scientific 

evidence demonstrating that numerical patterns in a birth date or name determine occupational success, 

personality or future events [5]. Controlled tests of the related practice of astrology have not supported 

its predictive claims [7], and the criteria that separate science from pseudoscience have been discussed 

in the Indian context [8]. Consequently, the Lo-Shu Grid should not be represented as a scientifically 

validated diagnostic or predictive instrument. Career decisions should instead incorporate evidence-

based assessment of aptitude, education, experience, interests, labour-market conditions and individual 

circumstances [1,4,18]. 

16. Conclusions 
The Lo-Shu Grid provides a structured traditional framework for reflecting upon personality tendencies, 

strengths, developmental areas and possible career inclinations. Its interpretive value, within the 

numerological tradition, is enhanced when individual numbers are considered together with the overall 

grid, completed planes, repeated numbers, missing numbers and relevant personal numbers such as the 

Mulank and Bhagyank. Missing numbers should be regarded as opportunities for conscious 

development rather than negative predictions. Similarly, name and mobile-number numerology may be 

used, where desired, as supplementary symbolic tools rather than as determinants of professional or 

personal outcomes. Ultimately, a successful career is built through education, competence, discipline, 

adaptability, ethical conduct, relationships and informed decision-making [2,3,19]. Numerology may 

provide a language for reflection, but it cannot replace effort or responsibility. As expressed in the 

Bhagavad Gita, the individual has the right to perform one's duty without becoming attached to the 

fruits of action [22]. In this spirit, a meaningful numerological reading should leave an individual not 

fearful of destiny, but more aware of personal strengths, more conscious of areas requiring development 

and more motivated to make wise and responsible choices. 

 

 

 

 

 

 

Career Guidance Numbers traditionally emphasized 

Career growth and visibility 1, 3, 5 

Sales, networking and business 5, 6, 8 

Creative and beauty-related work 3, 6 

Research, healing and spiritual work 7, 3, 2 

Finance, property and operations 8, 5, 6 

Public service, defence and sports 9, 1, 8 
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Disclaimer 
This article presents the authors adopted methodology of numerological interpretation for educational 

and reflective purposes. Numerological systems and interpretations vary among schools and 

practitioners and should not be regarded as scientifically established methods for predicting future 

events or determining career outcomes. Name numerology and mobile-number numerology are 

supplementary practices and should not substitute for professional career counselling, medical, 

psychological, legal, financial or immigration advice. 

 

 

 


